[image: image1.jpg]Slﬂlls

E Il SI(II A I
ww



EUROPE 2020 – progress for ICT skills
The new EU 2020 strategy supports skills development through enhanced cooperation between education, businesses and government. This must be backed by constructive action and a focus on e-skills.
One of the most important changes of the last decade has been our transition towards a digital economy. Whilst Europe has been instrumental in driving this unfolding process through research and innovation, we face the danger of falling behind other emerging and developed economies in terms of the integration of technology and ICT into the workplace. In order to stay afloat in this ever more competitive global market, our best bet is to focus on the development of high-end skills, and particularly ‘e-skills’, that facilitate the development of new ideas in the digital landscape. 

The European e-Skills Association (EeSA) supports the strategy for 2020 in the fact that it lays down some good foundations in the development of such skills. The strategy’s flagship agenda for new skills and jobs, calls for a better match of labour supply to demand and gives strong impetus to enhanced cooperation between education, businesses and the public sector. These measures are important as they recognise the need for businesses to be part of the process that guides skills development. The education system at present struggles to keep up with changes in technology and students simply don’t have access to up-to-date programmes and tools. This is where technology vendors can assist and it is in their interest to do so; attracting students to ICT opportunities and skilling up their future employees. Governments and education institutions now need to support these activities so as to make them more feasible on a large scale, and so that cooperation between Business and education becomes the norm, as opposed to being restricted to pilot initiatives.

The 2020 Strategy also focuses on flexibility through labour mobility and lifelong learning opportunities. But flexibility is also demanded within the workplace, where workers take on increasingly varied tasks. It is estimated that within 5 years, 90% of all jobs will require ICT skills of some kind. By making e-skills a priority in lifelong training programmes, the Commission could help to put European skills development and flexibility ahead of the curve; providing a strong foundation of ICT competence across the workplace and keeping older generations employable. 

The EU 2020 strategy makes a strong call for innovation and progress. But spending 3% of GDP on research and innovation will be meaningless if it is not backed up by comprehensive strategies that focus on our human potential to create ideas. We must equip our workers with the tools they need to respond to the challenges ahead and foster e-skills in all aspects of training.  
Dr. Michael Gorriz, EeSA Co-Chair, President of EuroCio and CIO of Daimler AG

Jan Muehlfeit, EeSA Co-Chair and Chairman of Microsoft Europe 
